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lioween Dance 
‘Union Hall 
is Welfare 


Local 1-S Halloween Dance 
redited with a huge success 
dozens of couples that came 
(and stayed late. 
dance, the proceeds of 
i went to the aid of the 
’s Welfare Fund, was the 
of this Fall’s social activities. 
head of the stag line were 
dent Sam Kovenetsky, and 
‘Presidents Phil Hoffstein and 
ge Gurian. 
p of the important highlights 
evening was the re-affirma- 
the fact that members of 
# 1-S, at work and at play, 
ice brotherhood on a year- 
basis. 
x the last of the musicians 
packed away his instrument 
e last of the dancers had left 
Jnion hall, President Sam 
sky said: 
me, an evening like this is 
piration. When you see peo- 
# different origins joining in 
evening you get a glimpse 
it a wonderful world it will 
tn all people shed their rem- 
of prejudice. 
people celebrate brother- 
just one week of the year. We 
all year long, every year!” 
musicians, under the baton 
tive Board member Harry 
tr, voluntarily gave their 
ad talent for the dance. The 
tion of the musician’s un- 
pal 802, made this possible. 
Puca, Local 1-S Activities 
pr, said, “We all had fun 
We were doing good for our 
8 Welfare Fund. We hope to 
More evenings like this one 
forward to having lots 
"people join us in our good 


MITE PLAINS 
1S FAST PACE 
FUND DRIVE 


1-S members and Macy 
ives in White Plains set a 
tample for the stores within 

York City limits as they 
a total of close to $1200 
t local Community Chest. 

p joint Local 1-S, Macy’s 
campaign for the Greater 
"York Fund was in full swing 

issue of the Local 1-S 

> went to press. 
B annual drive was launched 
ries of rallies and was being 
f on with great enthusiasm 
a the devoted efforts of the 
brs, Shop Stewards, Floor 
Mittees, Supervisors and other 
nel on all levels. 
teh the Local 1-S NEWS for 
i reports of the results. 





eg : 


CONDUCTOR SAM KOVENETSKY takes a hand at leading the band as musicians & dancers have a fine time. 





Board Endorses Need for City-Wide 


Parley on Department Store Problems 


The regular meeting of the Local 
1-S Executive Board, held on Octo- 
ber 28th, heard President Sam 
Kovenetsky castigate the manage- 
ment of Wanamakers for putting 
“profits before people” and urge 
the calling of a city-wide labor 
conference to “put the spotlight on 
the problems in the department 
store industry.” 


The Board also approved the 
maximum suspension for two mem- 
bers following a Trial Committee 
verdict of “guilty,” and ordered 
the case of another member to go 
to trial; Praised a letter of apology 
and a promise from a Macy ven- 
dor; Approved a recommendation 
of the Elizabeth Hammond Memo- 
rial committee; Appointed a com- 
mittee to study all aspects of the 
problem of overcrowded Union 
meetings; And welcomed two new 
members. 


Wanamaker Closing 


President Sam Kovenetsky told 
the Board that, “The Wanamaker 
closing is the first of its kind in 
that the company is staying in bus- 
iness through its branch stores. 
This means that it is a simple case 
of their putting profits before peo- 
ple. They are seeking to work out 
of unorganized stores and take ad- 
vantage of the lower wages in those 
places. This is the first case of a 
‘runaway’ department store.” 


The Local 1-S leader then urged 
that a “city-wide meeting of both 
CIO and AFL be called to put the 
spotlight on the problems in the 

partment store industry, so that 
we may plan a coordinated drive 
to organize the unorganized and 


end this threat that is levelled at 
all of us.” 


Trial Committee 


John Malone, reporting for the 
Trial Committee, told the Execu- 
tive Board that Terry Harding and 
Shirley Pullman, both of 165 De- 
partment, had refused to appear 
for a hearing of charges brought 
against them. They were tried, 
therefore, in absentia and found 
guilty of wilful refusal to pay the 
Constitutional assessment for un- 
excused absences from seven meet- 
ings or for their annual subscrip- 


tions to the Local 1-S NEWS. 


In addition to imposing the 
suspension of membership on 
Misses Harding and Pullman, 
which strips them of their 
right to Union protection and 
representation, the Board 
urged that “the widest pub- 
licity be given to their anti- 
union activity and that they be 


exposed the 


before entire 


membership.” 





If you... 
your husband 
or wife... 
or children 
under 18... 


or parents (if you’re single) 
NEED BLOOD 
FROM THE BLOOD BANK 


all you have to do is 
CALL WA 4-4540 
And Rest Assured That 








Local 1-S Will Do the Rest 





Next Case 


Charges were lodged against 
Pearl Young, a Packer, under Art- 
icle XIV, Section 1 of the Local 
1-S Constitution and By-Laws. The 
complaint was brought by Miss 
Young’s Executive Board represen- 
tatives Helene Roberts and Paul 
Meridiac as well as her Shop 
Steward and co-workers. 


Miss Young is_ specifically 
charged with having violated a de- 
cision against accepting temporary 
sponsoring while the Floor Com- 
mittee was trying to win improve- 
ments from Macy’s. 

Named to the Trial Committee 
to hear her case were: Madeline 
Lawder, Esther Greenberg, Ann 
Arata, Ann Gutowski and Jerome 
Harte. 


Anti-Discrimination 


Anti-Discrimination Committee 
Chairman John Malone reported 
that Macy’s had received a letter 
from the British vendor whose 
merchandise had been marked in 
an offensive manner. 


The letter was reported to con- 
tain an apology to both Macy’s 
and Local 1-S and a promise 
that he would never again desig- 
nate the color brown as he had, 
no matter where it was being 
shipped. The manufacturer also 
wrote that he was advising all his 
associates of this decision. 


Said President Kovenetsky, “We 
can be proud that our constant 
vigilance in the fight against all 
manifestations of discrimination 
gets results. One consequence of 
our alertness is that Macy’s, too, 
is on their toes and adds the weight 

(Continued on page 2) 


Petitions Ready; 
Nominations Are 
Now In Order 


Nominating petitions are now 
available at the Union office and 
at each of the Branch stores, James 
Roche, Chairman of the Elections 
and Qbjections Committee, an- 
nounced. aye 

Any Union member in good 
standing will be issued a nominat- 
ing petition on presentation of his 
1954 Union card. 

Representatives of the Elec- 
tions and Objections Commit- 
tee will be available at the 
Union office Mondays through 
Fridays, November 15th to De- 
cember 14th, from 5 P.M. to 
7 P.M. 

Committee representatives 
at the branch stores will post 
their schedule on the bulletin 
boards. 

Members desiring to circulate 
nominating petitions are required 
to appear before the Elections and 
Objections Committee, state the 
candidate for whom they are seek- 
ing signatures, and sign for the 
petition they receive. 


Deadline 


All petitions must be returned 
to the Elections and Objections 
Committee no later than midnight, 
December 14th. 

To be nominated a member must 
receive the signatures of at least 
100 members in good standing. It 
is the responsibility of the Elec- 
tions and Objections Committee to 
validate each signature and to no- 
tify nominees who have earned a 
place on the ballot. 

The Constitution requires that 
the election be held some time dur- 
ing the week of January 17 to 21, 
with the exact time and place to 
be announced. 

The Elections and Objections 
Committee urged all members to 
“take an active part in the cam- 
paign, because Local 1-S is your 
Union and deserves your help.” 


President Starts 


A New Feature 
In This Issue 


Starting with this issue, the Lo- 
cal 1-S NEWS will feature a col- 
umn by President Sam Kovenetsky. 

“Worth Talking About,” on 
Page 2, will appear in alternate 
issues of the NEWS. 

In it, the President will discuss 
timely topics of interest and con- 
cern to the Union’s members. 

Today he deals with election re- 
sults and the Wanamaker closing. 

If you have any subject of gen- 
eral interest on which you would 
like to hear the President's views, 
just drop a postcard to the Local 
1-S NEWS, 290 Seventh Avenue. 








Worth 
Talking 
About 


By President Sam Kovenetsky 


ON THIS MORNING AFTER A VERY HECTIC election 


day the situation is still too uncertain for any sweeping conclusions to 
be drawn. One Congressional race in Queens, however, does quite clear- 
ly show that where labor participates in a well-organized manner it is 
possible for us to have a decisive influence on the outcome. 

I am referring here to the re-election to Congress of Lester Holtz- 
man, on whose Labor Committee I served. Mr. Holtzman had developed 
an outstanding voting record during his first term in office. As he earned 
the respect and admiration of labor, he also earned the firm opposition 
of the anti-labor forces. Trade union leaders and rank and file members 
rallied around him and did much of the leg work that is essential. 

In his victory message, Congressman Holtzman acknowledged his 
debt to labor. But even more important is the fact that he has declared 
his intention of meeting regularly with the Labor Committee, so that 
he will at all times be aware of labor’s views and desires. This is the 
kind of relationship we must work towards with many other representa- 
tives—and when we achieve it labor’s voice will certainly sound loud 
and clear in the halls of Congress. 

Mr. Harriman’s victory over Senator Ives should open the door to 
some improvements in both unemployment insurance and compensa- 
tion benefits. It may well be that labér will have to stage some strong 
demonstrations to back the governor-elect in battles with the Republican 
majority in the State Senate and Assembly. I think we can do it! 





* * * 

THE ANNOUNCED PLAN TO CLOSE WANAMAKERS 
shortly after the end of this year must have come as a shock to every 
worker in the industry. This brings the number of large closures to 
three—Loesers, McCreery and now Wanamaker. These closings have 
resulted in about 5000 workers being tossed out of jobs, with particular 
hardship being suffered by those who have been on the job the longest, 
are therefore the oldest and therefore have the slimmest chances of 
going to work elsewhere. 

One very serious weakness shows up at a time like this. The Wana- 
maker contract, for example, provides a very inadequate severance 
allowance. The most senior workers will get only eight week’s pay! 
Imagine what a severance clause like ours would mean to them. It 
would mean three week’s pay for the first five years and a week’s 
pay for each additional year over five—and Wanamaker has the largest 
retirement roll per capita of any store in the country which means that 
a large percentage of the workers would be entitled to almost six months 
pay under our contract! Wanamaker is still a highly profitable com- 
pany and could well-afford to treat its workers better than they now 
propose to do. While members of Local 1-S are much more fortunate 
than their Wanamaker brothers and sisters, what happens to them is 
of grave concern to all of us. It is to be hoped that a serious effort will 
be made to win a settlement for them that will be more consistent with 


their long years of service. 
* na * 


But it is certainly not enough for us, as trade unionists, to be con- 
cerned only with the payment of adequate severance. What about the 
morals of a company that places its responsibility to a few heirs of 
John Wanamaker above its responsibility to almost two thousand men 
and women? Hundreds of those people have given 25 years—and some 
have given 50 years of their lives to that company. Is there any kind 
of severance allowance that could compensate them for now being 
thrown on the scrap heap? 

There is an answer to the cruelty of what is being done at Wana- 
makers. We have to make it less profitable for these companies to close 
one store and continue operating in unorganized branches. So long as 
these greedy employers are able to find “cheap labor” to help them 
make their profits they will try to run away from those areas that are 
highly organized and therefore more costly to them. 

All of labor has a solemn responsibility to undertake, more serious- 
ly than ever before, a campaign to organize the unorganized. In this 
period of economic uncertainty the employers are first trying to cut 
their labor costs. Before they think of running away they try to cut 
their labor force to the bone and to squeeze more production than ever 
out of the fewer people who remain. This happens in both organized 
and unorganized shops. But in the case of an organized shop, such as 
ours, the workers have the advantage of a fighting Union that is alert 
to the dangers and constantly resisting them. Unorganized workers 
enjoy no such protection, and need it desperately. It is up to all of 
labor to see that they get it! 

Branch Store News will appear in the next issue. 


Board Endorses City-Wide Parley... 


(Continued from page 1) 
of their influence to ours in this 


worthy fight.” 
Hammond Memorial 


Tony Gentile, reporting for the 
committee set up to recommend an 
appropriate memorial for the late 
Local 1-S Vice President Elibabeth 
Hammond, said that the group be- 
lieved that a bronze plaque at the 
Union office would be a fitting 
remembrance. 


At the suggestion of Jerome 
Harte the proposal was altered to 
provide a plaque large enough to 
accommodate, in the future, the 
names of other officers and out- 
standing Union members who pass 
on. The names of past president 
William Marion Cooper and Eliza- 
beth Hammond will head the list. 

The Executive Board unani- 
imously approved the suggestion. 


Political Action 


PAC Chairman Charles Boyd 
pointed to the fact that it was only 
such anti-labor legislation as the 
Taft-Hartley Act that kept the 
union from demanding the firing 
of the two anti-union members 
found guilty by the Board. 







He then detailed to the Board 
the work that the Local’s Political 
Action Committee had done to ad- 
vance the candidacy of men who 
are friendly to labor and opposed 
to the laws that hamstring us. 

He urged that PAC not be al- 
lowed to sit back following the 
elections, but that more members 
than ever join it in carrying out 
year-round political action. 


Crowded Meetings 


Board Chairman and Vice Presi- 
dent Phil Hoffstein informed the 
Board that the Union’s officers and 
staff had given considerable atten- 
tion to the problems being created 
by overcrowding at the general 
membership meetings. 

“However,” he said, “it has be- 
come apparent to us that a solution 
of this problem may involve 
changes affecting our Constitution 
as well as our operating methods. 
Therefore, your officers recom- 
mend that a committee be named 
to fully examine all aspects of the 
problem.” 

On the Committee are: Jerome 
Harte (Sth Floor), James Helerin- 
ger (White Plains), Mildred Ka- 
plonsky (DA), Fred Kramer (Flat- 
bush), Anthony LaSalvia (Jamai- 


Harry Webster (Elevators), 
Board Changes - 
The Board welcomed 


members from DA. They are Ge 
trude Beisen and Sylvia Temple _ 


Macy Admits 
Error Slip 
Boobytrap 


Reports reaching the Unio, 
from various sections of the store 
tell of members being pressured ty 
sign “error slips.” 

In many cases the demand has 
been made months after the 
error, and the worker has no reggl. 
lection of the facts surrounding 
the incident. 

A recent instance of this prob. 
lem arose, and as a result of the 
member’s refusal to sign the Sy. 
pervisor threatened to write up an 
“incident slip” as well. 

Shop Steward Charles Ryan, of 
the Small Appliance Department, 
immediately wrote a grievance, to 








MACY STRETCHES BONUS PERIOD, 
BUT REJECTS FAIR PAY SYSTEM 


In light of Macy’s steady stretch- 
ing out of the Christmas bonus 
period, Local 1-S demanded that 
the company divide the bonus 
weeks into three pay periods in- 
stead of the present two. 


Although participation in the 
bonus is entirely voluntary and is 
not covered by the contract, the 
Union’s two Vice Presidents, Phil 
Hoffstein and George Gurian, 
urged Macy’s to stop taking ad- 
vantage of the workers’ need for 
additional money. 


They pointed to the fact that 
this year there will be three full 
weeks of late openings starting on 
December 6th. Bonus payment, 
however, does not start until De- 
cember 8th. “This longer late 
opening period,” they said, “re- 
sults in more people being so worn 
out that they cannot help but lose 
some time near the end. 


“Under the company’s pres- 
sent rules, a person who falters 
before December 24th will 
lose his entire $10 bonus pay 
for the second period. The 
Union’s proposal is a simple 
and human one. We first asked 
that, in view of the scheduled 
five late openings, the first 
week be considered a full 
bonus week to be paid for ac- 
cordingly. When the company 
refused we then asked them 
to pay five dollars for the 
first three days, ten dollars for 





HELP! 


LEGAL CLINIC 
SOCIAL SERVICE 
COMPENSATION AID 


Free of Charge 
at the 
UNION OFFICE 


Every Wednesday 
From 5 to 7 P.M. 








which the Supervisor replied with 
further insistence on a signature, 

It was only when the grievance 
reached the Divisional Superin. 
tendent that Macy’s said, “. . . we 
will not insist on a signature.” 

Carrying the fight one step fur. 
ther, Administrator Tom Raffack 
demanded that the Labor Relations 
Office tell whether a signature was 
simply an acknowledgment of in. 
terview or an admission of guilt. 

Macy’s finally revealed that 
a worker who signs an “error 
slip” is considered to be ad- 
mitting the error — even 
though he has no memory of 
it! 

To be on the safe side, Local 1.5 
urged all members to refrain from 
signing admissions of errors if 
there is any question at all about 
the facts and circumstances sur- 
rounding the incident. A refusal 
to sign does not constitute a viola 
tion of Macy rules and regulations. 
It does constitute better protection 
for the rights of the member. 


Ceremony Marks 


Anniversary of 


Max Wald Death 


Marking the first anniversary of 
the death of Max Wald, Vice Presi 
dents Phil Hoffstein and George 
Gurian, as well as Administrator 
Bill Roschak and other friends 
from the Receiving Departmenl, 
attended the ceremonial unveili 
of a headstone at the Beth-el Ceme- 
tery on Sunday, October 24. 

The Max Wald Memorial Award 
will be presented to a Steward at 
judged “Steward of the Year’ # 
the general membership meelilf 
in January. 


the second week and ten dol- 
lars for the third. 


“Macy’s answer to us was very 
blunt. They just told us that the 
present system works out very well 
for them and they like it the way 
it is!” 

President Sam Kovenetsky said, 
“The officers of the Union know 
full well that most people look for- 
ward to the earning of an extra 
$25 during the holiday season. 


“Macy’s knows it, too, and is 
working at squeezing every last 
drop out of every person who signs 
up for the so-called ‘bonus.’ You 
have to remember that it is only 
in recent years that the company 
has been stretching the bonus peri- 
od out longer and longer. 


“It was on this basis that we 
asked the company to change its 
method of payment. 

“Macy’s has once again shown 
its arrogance and disregard of the 
needs and well-being of the men 


and women who work in the store. 





“While we can do nothing more 
on this question, we will have new 
opportunities to advance our own 
interests when the contract re- 
opens for negotiations on wages 
and hours on February Ist. 


“In the meanwhile, just try to 
remember that only Macy’s makes 
big money out of the Christmas 
rush. Take only one customer at a 
time! Take full lunch hours, sup- 
per hours and relief periods! 
Macy’s doesn’t care about you, but 
with the help of the Union—T AKE 
CARE OF YOURSELF!” 
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fOURTH FLOOR'S MARY BOYD (Left Center) added an extra 
sed surprise anniversary party for Administrator Mabel Murther (Right Center). It was a gay time for all. 







int to Divisional agenda when she plan- 





What started off as a routine 
4h Floor Divisional Meeting was 
converted (after Union business 
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yas completed) into a gala sur- 
prise party for Administrator Ma- 
hel Murther who had recently cel- 
tbrated her 25th wedding anni- 
versary. 

Inspired and organized by Floor 
Committee Chairman Mary Boyd, 
md aided and abetted by almost 
wery member on the floor the 
party came as a genuine surprise 
to Mabel. Vice Presidents Phil 
Hofistein and George Gurian were 
both on hand to add their good 
wishes to all the others. 

“Cake, candy and other refresh- 
ments were served. Then laden 
with gifts the amazed Miss Mur- 
ther said: 


“I couldn’t figure out why every- 


Part-Timers 
Win Time Off 
On Grievance 


The alertness of Shop Steward 
Jane Gleason of Infants Wear and 
perserverance of Administra- 
tor Mabel Murther has gained an 
weasional half hour of additional 
kisure time for many part-timers 
who work 28 or more hours a 








One thing had puzzled Jane for 
ome time. Why did Macy’s give 
Bhour part-timers a half hour off 
inaddition to their day’s pay when 
‘contractual holiday came along? 
And what happened if you were 
® vacation when that holiday 
came ? 

_ Investigation showed that Macy’s 
s obliged under the contract to 
pay for a holiday based on one- 

of your weekly earnings. A 

“hour person was therefore get- 
ling a proper five hour’s pay plus 
thalf hour off. But, if the same 
person was on vacation, she would 
have only the five hour’s pay in- 

in her pay envelope. 

After Steward Gleason’s Super- 
"sor had said “No” to her griev- 
mce, Administrator Murther took 
> arguments to the Labor Rela- 

ce. There it was finally 
‘wnceded that Macy’s would give 
‘part-timer the time off she de- 
if a contractual holiday 
“me while she was on vacation. 

Said Miss Murther, “It’s not 
you’d call a big thing, but 
Merybody is mighty pleased we 


Yon it—and so am I.” 








body seemed to be rushing to get 
through the meeting. I thought 
they were in a hurry to get home. 


But then THIS! 


“I’m not much of a sentimental- 
ist, but this was one time that I 
really choked up. I want to thank 
all my friends from the very bot- 
tom of my heart. It was a lovely 
party and a lovely remembrance.” 

With everyone in on the secret 
the biggest surprise of all was that 


Ath Floor Adds Surprise Party 
To Their Divisional Agenda 


it remained a surprise. A toy dog 
was passed around the entire floor 
for the autograph of each and 
every person. The dog was later 
presented to Mabel, accommodated 
in a beautiful doghouse made by 
Mary Boyd’s husband. 

Thanks to the thoughtfulness 
and hard work that went into it, 
it was really quite a meeting the 
4th Floor had—and quite a party, 
too! 





REUTHER HAILS CREDIT UNIONS 


ON THEIR 106th 


Credit Unions were hailed by 
CIO President Walter P. Reuther 
as “truly the friend of every Amer- 
ican worker,” as _ International 
Credit Union Day was celebrated 
October 21st. 

In a message to CUNA, non- 
profit organization of credit unions 
in this hemisphere, Reuther said: 


“We wish you and CUNA every 
success in your efforts to promote 
thrift and to aid those who need 
it most with low interest loans. 
CUNA and its affiliated groups are 
truly the friends of every Ameri- 
can worker.” 

Some 260 CIO locals now oper- 
ate their credit unions. Interna- 
tional Credit Union Day marked 
the 106th anniversary of the credit 
union movement. There are now 
19,500 of these self-help thrift as- 
sociations in the Western Hemi- 
sphere, with more than nine mil- 
lion members. 


Local 1-S, Too 


Close to one quarter of the mem- 


bers of Local 1-S belong to the 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave) for more than 30 
days or if you leave the store and 
wish to continue your Health Plan 
coverage on a direct payment basis 
YOU MUST see the Local 1-5 
Health Plan Consultant at the Un- 
ion office within 30 days from the 
end of the month in which you 
leave the store. 

If you, or a member of your 
family covered by the Health Plan, 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as 
soon as possible thereafter. 

Protect yourself — protect, your 
family — protect your benefits. Be 
sure to come to the Union office 
on time! 





J 








ANNIVERSARY 


Credit Union with $120,986 on 
deposit, on which it pays a 3% 
rate of interest. 

Since the Local 1-S Credit Un- 
ion was founded it has loaned 
more than $470,000 at the low 
rate of 1% per month on the 
unpaid balance. 


Experience has taught many 
borrowers that the Local 1-S Fed- 
eral Credit Union is among the 
easiest and least costly banks from 
which to borrow. 

A member who is late with 
a loan payment suffers no pen- 
alty in the Credit Union. His 
normal 1% interest rate con- 
tinues, and no “late charges” 
are added to his bill. 

A member who finds it con- 
venient to make more rapid 
re-payment on a loan than he 
had anticipated realizes a sub- 
stantial saving. 


Then there are those who find 
it hard to save regularly. Many in 
this group borrow from the Credit 
Union at 1% and deposit the loan 
money in their Credit Union ac- 
count at 3%. When their loan is 
paid off they have a bank account 
which they did not have before. 


Saving is Easy 


To make life really easy for its 
members, the Local 1-S Federal 
Credit Union has bonded collectors 
on almost every floor in the Her- 
ald Square store and in each of 
the Branch stores. 

These collectors will take your 
deposit and your pass book to the 
Credit Union—make your deposit 
and return your book to you. 

Because the Credit Union is a 
good place in which to save, and 
an easy place from which to bor- 
row BE WISE—JOIN TODAY. 


Executive Shocked When 


Macy Agrees With Union 


One Macy executive got a real 
shock when she turned to the La- 
bor Relations Office for moral sup- 
port and was told that she was 
wrong and the Union right. 

It all started when Ann Gutow- 
sky and Ann Arata, both Executive 
Board members from the Second 
Floor, saw this Buyer busily ex- 
plaining the merits of a product 
and selling it. 

They approached the executive 
and informed her that she was vio- 
lating the Union contract. She in- 
dignantly said something like, 
“Nothing of the sort—I have a 
right to do what I’m doing and 
we'll just see about this!” 

The two Union representatives 
very calmly suggested that the ex- 
ecutive call the Labor Relations 
Office and ask what they thought. 
She seized the suggestion and the 
phone in one quick motion. She 
stated her case and then began to 
listen. As she listened her face be- 
gan to change color. 

The executive didn’t like what 
she was being told. The Union was 
right and she was wrong. She had 
no business doing staff work and 
she and the Supervisors under her 
were ordered to stop immediately. 
For her, it was a crushing defeat. 

For Ann Arata and Ann Gutow- 


Welfare Fund 
CommitteeTo 
Meet in N. Y. 


The special standing committee 
on welfare funds of CIO unions, 
which was created at the last meet- 
ing of the CIO Executive Board, 
will hold its first hearings Novem- 
ber 16-17 in New York. 


Testimony will be taken 
from experts in the field of 
welfare and other insurance- 
type funds, whose advice is 
being sought on what stand- 
ards should be set up to pre- 
vent fraud and other abuses. 





In its resolution creating the 
committee, the CIO Executive 
Board instructed it to investigate 
charges of maladministration of 
welfare or other union funds with- 
in CIO and submit recommenda- 
tinns for prompt remedial action. 


It also charged the committee 
with responsibility for formulat- 
ing recommendations for standards 
for welfare funds and, if investiga- 
tion shows it to be necessary, for 
appropriate legislation to help in- 
sure that welfare funds are hon- 
estly administered. 


The committee is headed by 
President Jacob Potofsky of the 
Amalgamated Clothing Workers. 
Other members appointed by CIO 
President Walter P. Reuther are 
President Joseph Curran of the 
National Maritime Union and 
James Thimmes of the Steelwork- 
ers. They will report to the na- 
tional CIO convention in Decem- 


ber. 





You Can Be 
Proud to Wear a 


LOCAL 1-8 
UNION BUTTON 
Get Yours Today! 

Only 50 cents 


At the Union Office 











ski it was a fine victory. They said, 
“This shows that when problems of 
this kind are brought to the at- 
tention of the Labor Relations Of- 
fice they are prepared to stand by 
the contract they. have signed. It 
means that if every Shop Steward 
were on the ball there would be 
no executives doing staff work in 
violation of the contract. 

“Let’s show Macy’s that we can 
not only fight for and win a good 
agreement, but that we know how 
to enforce it too.” 


Church Concert 
To Benefit The 
CooperMemorial 


St. Augustine Presbyterian 
Church, owners of the camp at 
which the Local 1-S Cooper Mem- 
orial is situated, is sponsoring a 
recital by baritone Lawrence Win- 
ters, for the benefit of the camp. 

The recital will be held at the 
St. Augustine Church, Prospect 
Avenue and 165th Street, on Sun- 
day, December 5th at 4 P.M. Tic- 
kets are priced at $1.50 and $2.00 
and may be gotten through Local 
1-S member Lorraine Davis. Miss 
Davis may be reached at Exten- 
sion 2755. 

Mr. Winters has been described 
by the New York Times as having 
“A voice of substance and power, 
fervor, deep expressiveness and 
tonal voluminousness.” Other crit- 
ics have been equally enthusiastic 
about his vocal accomplishments. 

The camp, to which the proceeds 
of the recital will go, is a non- 
sectarian, inter-racial establish- 
ment for under-privileged children. 

A Local 1-S fund drive in 1950 
and additional contributions to the 
Cooper Memorial Fund, made in 
memory of deceased close relatives 
of Union members, have played 
an important part in assuring the 
continued functioning of the camp. 

While a recent visit by Union 
representatives found the camp af- 
fording “only primitive facilities 
at this time,” it was agreed that its 
future could be a bright one, with 
the continued support and coop- 
eration of its many friends—both 
old and new. 

William Marion Cooper, to 
whom the Memorial is dedicated, 
was a past president of Local 1-S, 
an active member of the church 
and a devoted builder of the camp 
from which so many worthy chil- 
dren have already gotten so much. 


ClO ON THE AIR! 


“JOHN W. 
VANDERCOOK AND 
THE NEWS” 


Every week- 
day evening, 
W-A-B-C 


7:00 P.M. 
70 on your dial. 



















The nation’s economy is being 
atomized by state “right to scab” 
laws, the CIO Economic Outlook 


warns in its current issue. 


Seventeen states have enacted 
such legislation, which prohibits 
enforcement of union security 
agreements. Proponents call them 
“right to work” laws but actually 
they are a “slick anti-labor wea- 
pon,” said the Outlook, which is 
published by the CIO rs ae 


of Education and Researc 


“Right to work” propa- 
gandists always refer to lib- 
erty, justice and free choice, 
which union security provi- 
sions supposedly take away 
from workers,” it said. “But 


CIO's Economic Outlook Warns— 


RIGHT TO WORK’ LAWS DAMAGE NATIONAL ECONON 


underlying such misleading 
declarations of high principles 
is the illusion that “right to 
work” laws are a special at- 
traction to industry and com- 
merce.” 


Both assumptions are “false and 
illusory,” the publication said. 
They merely serve, it added, “to 
cloak anti-labor legislation with a 
fraudulent cover of social purpose 
and respectability.” 


The Outlook emphasized that 
“behind the doctrine of exclusive 
bargaining rights is the simple 
democratic doctrine of majority 
rule. 


“A Republican President, elect- 
ed by a majority of voters, is the 


President of the United States, not 
of Republicans alone,” it went on. 
“It is similar in industrial rela- 
tions! The union selected as the 
bargaining agent by a majority of 
employees becomes the bargaining 
agent for all employees in the 
unit.” 

If a union fails to serve non- 
members in the bargaining unit, it 
continued, its bargaining rights 
may be challenged and the courts 
may find it has violated the law. 


Citing management and other 
opinion that union representation 
leads to benefits for all workers in 
a unit, the Outlook asked: 


“Is it unreasonable, then, to ask 
all workers in the bargaining unit 
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THE GREATEST 

I have been asked to put down 
on paper just what I think of Local 
1-S and the people who run it. All 
I’ve got to say is that I think that 
Local 1-S is the greatest as far as 
I am concerned. As many times as 
I needed the union, Local 1-S was 
right there to help me, and now— 
once again—I must say thanks to 
Local 1-S. 

A few weeks ago something hap- 
pened, and I thought I would 
never walk again, but again Local 
1-S came to help me. 

I was recommended to Dr. Wei- 
ner, the Local 1-S Podiatrist who 
treated my feet and now | am 
beginning to walk again. 

All I can say is God bless Dr. 
Weiner’s hands—they are the 
hands of an angel. 

Now I want to thank Local 1-5, 
our Welfare Board, my Super- 
visor Miss Maltz (who recom- 
mended him), and Dr. Weiner. 

Gratefully, 

Helen Feonski, RMMY 
Epiror’s Note: The names and 
addresses of all doctors, dentists, 
podiatrists and optometrists on the 
Union’s panel are available at the 
Union office. Just phone WA 4- 
4540 for the finest medical care 
you could hope to have. 


MEANT SO MUCH 


Just a word of sincere thanks to 
you for our wonderful Health Plan. 
It has meant so much to our fam- 
ily, 

My husband has been ill two 
months and has been in the hospi- 
tal twice and had two operations. 

Our wonderful Health Plan took 
care of most of our bills. It was 
really a grand feeling to know we 
had something to depend on when 
it was needed so badly. Thanks 
again for everything. 

Sincerely, 
Lillian Wade, 27 Dept. 


SINCERE APPRECIATION 

I want to extend my sincere ap- 
preciation and thanks to you and 
your staff for making the Health 
Plan and Blood Bank possible. One 
does not realize the importance of 
the Health Plan until sickness hits 
home. 

Last year, during the month of 
October, I learned that my only 
son has leukemia. The Health Plan 
worked wonders by paying most of 
my hospital bills. 

A ten cent phone call to the 
Union rushed the much needed 


blood to the hospital. My late son, 
Nicholas, had received forty pints 
of blood—gratis—thanks to the 
Blood Bank. 

All this could not have been pos- 
sible if we did not as a group do- 
nate to our bank. Please let us all 
remember to sign the pledge sheet 
at the next Blood Bank appeal. 

Sickness knows no barriers. It 
strikes like a thief in the night. 
Our Blood Bank is the cheapest 
and best form of insurance. 

Sincerely yours, 


Frank Gallucci, Dept. 27 


1 AM GRATEFUL 


I am grateful for the thought 
and sincere condolence to my 
mother’s memory. 

I think it is a wonderful thing 
for Local 1-S to do this and | 
want you to know the whole family 
deeply appreciates it. 

Sincerely, 
Elizabeth Lemieux 


HELPED CONSIDERABLY 


Thank you for the lovely card 
and book you sent me while con- 
valescing at home. I also wish to 
express my gratitude for the finan- 
cial help I received from the Health 
Plan. It has helped considerably. 

I am very proud to be a part of 
such a wonderful organization 
with its outstanding officers. 

Thank you again for everything. 

Helen Feltman, 544 Dept. 


IT HELPED 


Please accept my thanks for the 
$200 check I received from the 
Health Plan. It helped me pay the 
doctor bill. 

1 didn’t have to wait too long 
to get it. I received it just about 
a week after I filed my claim with 
you. Thank you. 

Sincerely yours, 


Pauline Brandt, RMCW 


THREE OF THEM 


I have three “thank you’s” for 
Local 1-S. 

The first thank you to the young 
lady at the switchboard who was 
so charming and helpful. 

The second thank you is to my 
Welfare Board for their card and 
gift. 

The third thank you is for the 
Health Plan coverage. 

All three of these thank you’s 
are most sincere, as they are each 
for real helps in time of trouble. 

Fraternally yours, 
Margaret See, W8 


DEEP REGRET 


It is with deep regret that I 
write this letter. Because of my 
continued illness it is necessary for 
me to resign from Macy’s and Lo- 
cal 1-S. Mere words cannot express 
my honest appreciation for all the 
Union and Sam Kovenetsky and 
Phil Hoffstein and George Gurian 
have done for me. 

In the 22 months of my illness 
they have always been on call to 
do anything to help me. Time did 
not dull their memories. So often 
out of sight means out of mind. 
But in their case a telephone call 
from me today gets just as much 
attention as it did 22 months ago. 

They have proven to be real 
friends—not just Union brothers. 
I will never forget them. 

I can only say thanks and God 
bless you all. As for the Union 
Welfare Board, it has been faith- 
ful and wonderful. It’s many greet- 
ings and gifts have been real mo- 
rale boosters. 

To the Welfare Board and Local 
1-S—many, many thanks. Till we 
meet again. 

Always, 
Artie Daum, 160 Dept. 


CHEER 

Many thanks for your gift I re- 
ceived during my illness. I never 
knew how much cheer a_ book 
could bring to someone who was 
feeling as if the world had col- 
lapsed upon them. 

I shall remember your kindness 
ever. 

Once again thanking you. 

Catherine E. Fitzgibbon, SF 


PROMPT SERVICE 


I would like to take this oppor- 
tunity to thank Local 1-S and the 
Health Plan for the check. It cer- 
tainly came in handy towards my 
doctor bill. 

I do appreciate your prompt 
service in handling the matter. 

Thank you, 
Ethel Hoetzel, 42 Dept. 


SO NICE 


It was so nice of you to think 
of sending the book—and the se- 
lection was perfect to brighten the 
days of boring convalescence. 

Thank you so very much for 
your thoughtfulness. I assure you 
it is immensely appreciated. 

Sincerely, 
Helen Marlowe 





Recants 

The father of Georgia’s 
right-to-scab law has recanted. 
The original sponsor of the 
measure, H. L. Wingate of the 
Georgia Farm Bureau Federa- 
tion, told the Georgia CIO con- 
vention that he underwent a 
change of heart. He also 
thanked the Council for its 
consistent support of fair 
price supports in Congress. 





to contribute to the support of the 
union that represents them? Can 
society properly sanction the ‘free 
rider’ who refuses to assume his 
share of the burden of industrial 
citizenship?” 

Union security is an issue that 
demands a national policy because 
labor-management relations are 
conducted with national firms that 
operate in several states, the Out- 
look stressed. Yet if “right to 
work” laws were adopted by all 
states, there would be 48 different 
laws affecting it. 


This, the publication contended, 









would lead to “chaotic 
agement relations, and it , 
result in a breakdown of o- 
collective bargaining rel, 
ships.” 

“A national econe 
quires national economie 
cies,” the Outlook de 
“To atomize collective yy. 
gaining through the Te 
Hartley Act and state hi 
to work” laws is to 3 
trade unions and busines 
firms from functioni ron. 
erly within a nations on. 
omy dependent on inters 
commerce and mult 
companies.” Bi 

The CIO said that to single 
union security for special restre 
tions is “an obvious attempt tom 
dermine collective bargaining, 7) 

“The claims of high prineiph 
for ‘right to work’ laws have me 
basis in fact,” it concluded, 

“These laws have but one si 
minded aim: the undermini 
union strength by disrupting ¢ 
fective bargaining and atomizing 
industrial relations.” 
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lst Tuesday of every month 6:15P 
Controllers lst Wednesday of every month 6:15P 
PAC lst Wednesday of every month 7:00P 
Ad., Display, BofS, Comp. Ist Thursday of every month 6:15 Ph 
PAC 3rd Wednesday of every month 7: 
DA 2nd Tuesday of every month 6: 
Packing, Food, Supply, Alteration & Mfg. Tues. Nov. 16 6: 
Housekeeping, MTE Tues. Nov. 23 6: 








PERSONALS 


FOR SALE—Green tweed Simmons modern hide-a-bed sofa, with af 
covers. Practically new. Reasonable. Call GE 5-2267. 
FOR SALE—Two door metal clothes closet with shelf. Measure 2 
20x66”. Perfect condition. Good buy. Phone PR 4-7857. 
























































FOR SALE—Furnished room near Kingsbridge “D” train. statio 


Kitchen privileges. Reasonable. Phone CY 5-6490. 


WANTED—3 room apartment in Fordham-Kingsbridge area prefer i. 
Between $60-65. Phone FO 5-0865 after 7 PM. a 


WANTED—Playpen. Phone MU 9-1119 after 7 PM. 
WANTED—3 to 5 room apartment, Bronx or Brooklyn. To $60. Phot 


MO 3-2482. 


FOR RENT—Apt. to share with business woman or girl. Beauti , 
furnished. Own bedroom, TV, full kitchen privileges. Half hour 
34th St. $10 weekly. Phone HY 3-4415 or MA 2-2884 evenings. 


Personal ads for the Local 1-S NEWS must be received at the Unidl 
office by the lst or 15th day of each month. Ads received on the I 
will appear in the issue dated the 15th. Those received on the 15th W 
appear in the issue dated the 1st of the following month. This is offer 
as a service to members of Local 1-S and there is no charge for pe 


ads. 





























































































































upon request. 


the Union Office— 





MEDICAL PLAN—For the name and address of the doctor, | 
dentist, optometrist or podiatrist nearest you CALL the Union | 
Office—WA 4-4540 or Associated Physicians Medical Group—= 
BU 8-4210 (Night or Day). Complete schedule of fees available 


BLOOD BANK—If you need blood from the Blood Bank CALE: 
A 4-4540. 
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